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Abstract

The development of local government organizations under various laws with the
objective of providing management responds to people's needs for better living. The
development is in accordance with the policy that is in line with the needs of the local
people. The administration of local government organizations should consider Management
efficiency principles of good corporate governance which can be considered as a

government policy that requires local government agencies Public administration and



74  JOURNAL OF MCU.NK.Social Soience Review : Vol.6 No 2 July-December 2019

performance of government agencies Must use good corporate governance principles for the
benefit of the people, achieving effective state missions, worthwhile in terms of state
missions Reduce unnecessary operations. And the people received Facilitation And receive a
response as well as requiring evaluation Regular government performance In order to be a
guideline for the administration of the local administrative organization in order to facilitate
and meet the needs of the people in each area To make the administration of local

government organizations effective And create value for the benefit of the people.

Keywords : Administrative Efficiency, Local Administrations, Participatory
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